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THE LEARNER DASHBOARD 
EMPOWERING LEARNERS. SUPPORTING OUTCOMES. 

What is the learner dashboard? 
The learner dashboard is a new feature on the Mindtools Content Hub, 
designed to give your learners greater visibility into their own learning activity, 
while giving your learning programs added depth, transparency and 
engagement. 

The dashboard sits within the learner’s profile section via the ‘Me’ icon and is 
accessed from the ‘My Learning’ option on the drop-down menu. It provides 
them with a personalized view of how they are engaging with the content 
available to them. 

What learners can see 

Activity Insights 

A visual overview of engagement to date, including: 

• a bar chart displaying resources accessed and learning time over a
selected date range

• flexible date filters (e.g. this week, last month, custom range)
• interactive elements (hover over the charts to see detailed data points

for each day/week/month/year)

Additional dashboards highlight: 

• the top five categories accessed
• the most popular resource types (e.g. videos, articles, audio interviews)

These insights help your learners reflect on their habits, identify preferred 
formats and stay engaged with their development. 

Learning History 

A detailed log of every resource a learner has interacted with, including: 

• resource title (clickable to revisit content)
• resource type
• date last viewed
• estimated learning time (based on standard consumption duration, not

tracked time on page)

https://www.mindtools.com/products/content-hub/ask-mcoach/
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Why this matters for you 

The learner dashboard enhances the value of your learning offering by: 

• Driving learner autonomy: users can monitor their own progress, revisit 
key resources and take more ownership of their personal learning 
journey. 

• Encouraging consistent engagement: visual feedback and easy access to 
past activity support the formation of good learning habits and 
continuous development. 

• Supporting coaching and performance conversations: learners come 
better prepared to reflect on their development and can set more 
meaningful goals with their managers. 

• Enabling a culture of self-directed learning: this dashboard 
complements curated learning pathways by giving learners the space to 
explore and track their own interests. 

It’s not just about tracking usage – it’s about empowering 
learners and deepening impact. 

What’s next? 

Encourage your learners to explore their dashboard via the ‘My Learning’ 
section of their profile. If you’d like support communicating the dashboard to 
your learners or to discuss how to integrate it into your learning strategy, 
please contact your Mindtools Customer Success Partner. 
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